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Objectives of the Presentation 

 After attending this session, the participant will 
be become more aware of safety conditions at 
his/her facility. 

 Learn how to implement a safety program to 
ensure the safety of everyone that uses 
his/hers facility including, the athletes, 
referees, coaches, and spectators 

 Learn how to become compliant with OSHA 
regulations  



This Presentation Will Cover 
 
 Will show and discuss four examples of 

accidents that have occurred because of 
unsafe conditions, (Personal Experiences) 

 Training of employees in both work 
performance and work place safety. 

 Examples of the type of law suits filed because 
of injuries at sporting events 

 OSHA Compliance 
 



Houston, TX Falling Soccer Goal 
Incident 

Houston city workers inspected soccer goals at city parks 
Wednesday, the day after an 11-year-old boy was killed when an 
unsecured goal toppled onto him at a northeast Houston park. 
Park officials have determined that anchoring spikes had been 
removed from one of the two goals at J.T. Trotter Park, where 
Demarcus Jackson was playing Tuesday night. 
Demarcus jumped up and hung on the top bar of the goal as he and 
friends played at the park on Burningbrush near Little York and North 
Wayside about 10:30 p.m. Tuesday, Houston police said. The heavy 
iron goal frame toppled, and the top bar of the frame crushed his 
head, police said. The boy was pronounced dead at Ben Taub 
Hospital. 



Houston, TX Falling Soccer Goal 
Incident City Follow-up 

 On Wednesday, city workers were dispatched to begin 
an inspection of the 120 city parks that have soccer 
goals to check that all are properly anchored, said 
Houston Parks and Recreation spokeswoman Estella 
Espinosa. The investigation was expected to be 
completed by the end of the week, according to city 
officials. 



Accident Example #1 

 Stadium Gate Accident 



Example of How Gate Operated 

Shadow of rail gate rolled on Track the gate runs on 



OSHA investigation results 

 Construction company at fault, did not 
release work site to BYU. 
 7digit fine levied against the construction 

company. 
 BYU agrees to pay half of fine. 
 Employee covered under Workmen's 

Comp. 
 BYU supplemented compensation.  



The Remedy 



Accident Example #2 

 Chain Saw Accident 



Chain Saw Kickback 



OSHA investigation results 

 6 digit fine levied against the BYU. 
 Sighted for the fact that the supervisor 

did not ensure that the employee would 
use the safety equipment left for his use. 
 Employee covered under Workmen's 

Comp. 
 BYU is still pay this person’s 

compensation.  



Accident Example #3 

 Deep Tine Aerator Accident 



The Machine 



The Accident Site 

Backing Machine up to rail Pinch Point 



OSHA investigation results 

 $5000.00 fine levied against the BYU. 
 Sighted for inconsistent training program. 
 Employee covered under Workmen's 

Comp. 
 BYU cost for employees treatment came 

to about $130,000.00.  



Accident Example #4 

 Sports Trainer Whirlpool Accident 



Sports Trainer Whirlpool 

Whirlpool stored with Turbine Shaft in the vertical position. 



OSHA investigation results 

 $5000.00 fine levied against the BYU. 
 Sighted for lack of a Hazard assessment 

Program. 
 Employee covered under Workmen's 

Comp. 
 BYU cost for employees treatment came 

to about ??.  



Family Proceeds with injury lawsuit from field mishap 
By Colin Gustafson STAFF WRITER 
Published Wednesday February 10, 2010 

A father is pushing ahead with his lawsuit against the 
town, four years after he sued for an injury his son 
suffered while playing soccer on a public field.  
The injury left his son with a crooked foot that required 
surgery and a metal implant, as well as extensive 
therapy. Now the father, Mark Sanford, 53, worries that 
the longer-lasting affects could thwart his son's aspiration 
of playing sports in college. 
http://www.greenwichtime.com/local/article/Family-
proceeds-with-injury-lawsuit-from-field-
359459.php#ixzz1iLyYCeHj 
 

http://www.greenwichtime.com/local/article/Family-proceeds-with-injury-lawsuit-from-field-359459.php
http://www.greenwichtime.com/local/article/Family-proceeds-with-injury-lawsuit-from-field-359459.php
http://www.greenwichtime.com/local/article/Family-proceeds-with-injury-lawsuit-from-field-359459.php


B.Y.U. Grounds Dept. 
Employment Stats 

 Employs 350 to 400 students from May 
to October. 
 Employs 100 to 150 students from 

November to April. 
 Average time a student is employed is 6 

weeks. 
 Always in training mode. 



Basic Training 
 Orientation: Welcome to Grounds Video 

HazCom Training and Test   
 (before starting actual employment) 
 Online Training of basic core task 

(including Safety) 
 Online Training on equipment to be used on 

job (including Safety) 
 Grounds has developed approximately 100 

“Adobe Contribute” presentations for online 
training. 



Advanced Training 

 Advanced training is given at the 
supervisor level. 
 Tailored to the workers needs and job 

assignment. 
 Intensive and on going safety training.  

 



Record Keeping 

 Records are kept of each students 
training progress both electronically and 
hard copy. 
 Keep accurate and up to date records of 

all training employees receive. 
 Record keeping is a mandatory  

requirement as stated by OSHA. 
 



O.S.H.A. COMPLIANCE 

Occupational Safety & Health Administration 



How We Perceive O.S.H.A. 



Training Requirements in OSHA 
Standards and Training Guidelines 
 Many standards promulgated by the Occupational Safety and 

Health Administration (OSHA) explicitly require the employer 
to train employees in the safety and health aspects of their 
jobs. Other OSHA standards make it the employer's responsibility 
to limit certain job assignments to employees who are "certified," 
"competent," or "qualified" - meaning that they have had special 
previous training, in or out of the workplace. The term 
"designated" personnel means selected or assigned by the 
employer or the employer's representative as being qualified to 
perform specific duties. These requirements reflect OSHA's belief 
that training is an essential part of every employer's safety and 
health program for protecting workers from injuries and illnesses. 
Many researchers conclude that those who are new on the job 
have a higher rate of accidents and injuries than more 
experienced workers. 

Source: http://www.osha.gov/Publications/2254.html 

 



Training Requirements in OSHA 
Standards and Training Guidelines 

 This informational booklet is intended to provide a generic, 
non-exhaustive overview of a particular standards-related 
topic. This publication does not itself alter or determine 
compliance responsibilities, which are set forth in OSHA 
standards themselves, and the Occupational Safety and 
Health Act of 1970. Moreover, because interpretations and 
enforcement policy may change over time, for additional 
guidance on OSHA compliance requirements, the reader 
should consult current administrative interpretations and 
decisions by the Occupational Safety and Health Review 
Commission and the courts. 

Source: http://www.osha.gov/Publications/2254.html 

 

 



Voluntary Training Guidelines  
  Introduction  

 Training Model  
 Review Commission Implications  

 Training Guidelines  
 Determining If Training is Needed  
 Identifying Training Needs  
 Identifying Goals and Objectives  
 Developing Learning Activities  
 Conducting the Training  
 Evaluating Program Effectiveness  
 Improving the Program  

 Matching Training to Employees  
 Identifying Employees at Risk  
 Training Employees at Risk  

 Conclusion  
Source: http://www.osha.gov/Publications/2254.html 



A Sample of what O.S.H.A. Offers 
OSHA’s Website 

Training courses, educational programs, and training 
materials and resources. 
http://www.osha.gov/dte/index.html 
Print version of OSHA Publications and Educational 
Materials listed by Topic as of 12/16/2011 also in PDF 
http://www.osha.gov/pls/pulications/publication.html 
O.S.H.A. News Room 
http://www.osha.gov/briefing.html 
CONTACT OSHA: How employees can contact OSHA 
http://www.osha.gov/workers.html 
Multimedia (PowerPoint Presentations) 
http://www.osha.gov/SLTC/multimedia.html 
 

http://www.osha.gov/dte/index.html
http://www.osha.gov/pls/pulications/publication.html
http://www.osha.gov/briefing.html
http://www.osha.gov/workers.html
http://www.osha.gov/SLTC/multimedia.html


National Safety Council 
Certificate in OSHA Compliance 

 When you complete the National Safety Council's Certificate in 
OSHA Compliance, you will have the ability to read and interpret 
specific OSHA standards so you can be confident you know how 
to comply and avoid fines. 

 You choose the compliance issues that are most important to your 
organization and get in-depth reviews of the relevant standards 
through these courses. 

 Anyone responsible for OSHA compliance, such as line workers, 
human resources, safety managers, loss control managers, safety 
coordinators, safety team members, and entry-level or part-time 
safety practitioners should take these courses. 

 http://www.nsc.org/products_training/Training/Pages/OSHA1030H
ourOnline.aspx 

http://www.nsc.org/products_training/Training/Pages/OSHA1030HourOnline.aspx
http://www.nsc.org/products_training/Training/Pages/OSHA1030HourOnline.aspx


Certificate in OSHA Compliance Continued 

 Target standards most relevant to your organization. 
 Review basic safety terms and concepts to help you better 

understand the principles of the Industry Standards.  
 Understand how to read and interpret OSHA terms, concepts and 

principles to ensure compliance.  
 Find out what triggers an OSHA inspection and how to be 

confidently and completely prepared.  
 Assess your current level of compliance, identify gaps and create 

and implement an action plan to fill them.  
 Learn practices and procedures that help identify appropriate 

training and protection requirements.  
 Participate in discussions that break down standards in detail and 

answer all compliance questions.  
 Take part in activities built around the standard, and work through 

ideas to implement back at your facility.  



Certificate in OSHA Compliance 
Requirements 

 Successfully complete the OSHA 10-
Hour Course for General Industry or for 
the Construction Industry and any five 
elective courses from the courses listed 
below over a three-year period to earn 
your Certificate in OSHA Compliance. 



Certificate in OSHA Compliance 
Elective Courses 

 Confined Space  
 Lockout/Tagout  
 Crane & Hoist  
 Machine Guarding  
 Electrical Safety  
 Personal Protective Equipment  
 Exit Routes, Emergency Action Plans & Fire Prevention Plans  
 Powered Industrial Trucks  
 Fire Protection  
 Recordkeeping  
 Hazard Communication  
 Walking/Working Surfaces  
 Hot Work  
 Welding, Cutting and Brazing  



Certificate in OSHA Compliance 
Web Page 

 http://www.nsc.org/products_training/Training/certificati
ons/Pages/CertificateinOSHACompliance.aspx 

http://www.nsc.org/products_training/Training/certifications/Pages/CertificateinOSHACompliance.aspx
http://www.nsc.org/products_training/Training/certifications/Pages/CertificateinOSHACompliance.aspx


Hazard Assessment 
Definition 

 Evaluating and ranking potential hazards by their 
estimated frequency and intensity, and determining a 
margin of safety. Risk analysis is based on hazard 
assessment. 

 Risk analysis is the process of defining and analyzing 
the dangers to individuals posed by potential natural 
and/or human-caused adverse events. 

 A procedure to identify threats & vulnerabilities, 
analyze them to ascertain the exposures, and highlight 
how the impact can be eliminated or reduced.  



OSHA Compliance 
Create Checklists:  

 Have a check list for each of the specialized areas your 
shop has, e.g. Mechanical shop, Chemical Storage, ect 

 Use the Checklist to do inspections at specified times. 
 Always retain written copies of completed checklist, for 

inspection purposes. 
 Record, in writing, any changes you implement due to 

unsafe work conditions that are discovered using your 
checklist. 

 Be Proactive in creating your checklist, don’t wait until 
an accident happens to add that item. 

 Step out of your comfort zone. These list should be 
constantly evolving as needed. 



OSHA Compliance 
Employee Training:  

 Set up a training program for each of the task 
your employees do. 

 Constantly update the training program as 
needed. 

 Keep written records on the training each 
individual employee receives. 

 Review the safety training material, at 
appropriate times, with your employees, again 
keep written records of these reviews. 



OSHA Compliance 
Accident Reporting:  

 Report appropriate accidents to OSHA with in 24 hours 
of accident. 

 Have written forms for recording how did the accidents 
happen, in the employees own words. 

 At the bottom of the accident form have a space for 
“Supervisor Corrective Action Plan” 

 Keep these accident reports on file (hard copy) for later 
inspection. 

 Implement suggestions “How can this accident be 
avoided in the future?” again written record of changes 
made. 



Accident Report 
Page 1 Page 2 



“Supervisor Corrective 
Action Plan” 



“Supervisor Corrective 
Action Plan” in action 



“Supervisor Corrective Action Plan” 
Stay on top of the corrections! 



Review: Employee Training 

 Training program for each task 
employees perform, an employees can’t 
have to much training when done at 
appropriate times. 
 Keep written records of the employee’s 

training (Hard Copies) on file. 



Review: Return and Report 

 Fill out paper form for every accident 
regardless of the severity. 
 Have a follow up section, “Supervisor 

Corrective Action Plan” 
 It is important to keep (hard copies) of 

these records on file. 



Step Out of Your Comfort Zone 

 We see our facilities everyday, because of this 
we can develop blind spots. We need to step 
out of comfort zone and take a good long 
honest look at our facilities. Don’t just stand on 
the side and give your facility the once over. 
Walk the whole facility, every inch, from the 
field, the sideline areas, to the spectator’s area. 
As you make your inspection ask yourself the 
following … 



Other Considerations 

 Do you have good communication with your staff/crew. 
 Do you have good communication with your 

supervisors. 
 Do you have good communication between the 

maintenance staff (e.g. yourself) and coach/facility 
user? This is very important! 

 Are you proactive manager, or are you a crisis 
manager. 

 Become a safety guru. 
 Above all, be cooperative with OSHA inspectors and 

officials. 



OSHA’s Rights 

 Can make unannounced onsite 
inspections of work site. Can halt work 
and can site you for safety violations. 
 Can make unannounced audits of your 

training and safety related records. 
 Can make safety recommendations while 

conducting site inspections. 



OSHA Web Resources 

 Website Information for the Presentation: The 
Importance of Safety and Potential Liabilities for the 
Sports Turf Manager 

 Don’t forget to download! 



My Contact Information 

  David Schlotthauer 
  997 North 900 East 
  Provo, UT 84602 
  801-422-5467 
  dbs4@byu.edu 
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