Workplace Diversity

Not knowing someone’s background can lead to misconceptions and
stereotyping.

Taking a real interest in someone can generate respect and understanding.

Ask them questions about themselves. People like to talk about themselves. Use
the Who, What, When, Where, Why and How questions.

Business Related Questions

What do you like most about working for your company?
How long have you worked for your company?

Did you always want to be doing what you're doing now?
What do you like the most about your job?

Personal Questions

Where do you live?

Where were you born?

When you are not working what do you do for fun?
What are some of your hobbies?

Why do you enjoy this hobby?

Value Based Questions

What is your biggest professional achievement?
Why do you say that?

How would you respond to a person that asked, what is the best way to get
into your line of work and be successful at it?
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